MISHR 16 360 SA

governed BI cubes

ONE INTELLIGENT HR PLATFORM

degree employee payroll and compliance
lifecycle ready

A secure, South Africa-first employee journey - from hire to retire.

THE CONNECTED HR ECOSYSTEM

Core HR & Self-Service

Profiles, directory, org chart, reporting lines,
documents, e-signatures and governed
access.

Performance & Growth

Goals, reviews, dual sign-off, training, WSP

records, development plans and recognition.

Time & Attendance

Clocking, timesheets, mobile geofence audit,
approvals, working-time trends and fair
behavior signals.

Wellbeing & Relations

Private check-ins, consent, support plans,
interventions, follow-ups and employee
relations cases.

Designed for employees, managers, HR, payroll and executives - one trusted operating system for people.

Payroll & Compliance

Payroll cycles, payslips, PAYE, UIF, SDL,
ETI, EMP201, IRP5, EEA and COIDA
workflows.

Workforce Intelligence

Sixteen governed cubes with pivots, charts,
filters, exports, trends and role-scoped
insight.

Recruitment & Onboarding

Vacancies, applications, candidate portal,
secure offers, contracts, e-signing and
onboarding.

Security & Resilience

WAF, IP controls, maps, signed webhooks,
audit, privacy, queues and verified backups.



WHY MISHR STANDS OUT

Responsible intelligence. Local relevance. Enterprise-grade control.

VALUE FLOW

Employee experience > Trusted records > Smart workflows > Responsible insight

COMPETITIVE ADVANTAGES

SA-FIRST

Localized payroll, statutory reporting and
public holiday intelligence.

DECISION-GRADE Bl

Governed measures and dimensions give
every role a consistent view.

BENEFITS BY STAKEHOLDER

EMPLOYEES

Clarity, self-service, recognition and timely support.

CONNECTED

A single lifecycle connects recruitment, work,
growth, wellbeing and exit.

SECURE OPERATIONS

WAF, audit trails, signed integrations, queues
and verified backups.

MANAGERS

Actionable team insight and consistent workflows.

HUMAN-CENTRED

Signals support review and care; they do not
impose automated sanctions.

MOBILE INTEGRITY

Geofence, device and evidence controls make
attendance data trustworthy.

HR & PAYROLL

Less administration, stronger controls and
auditability.

PRIVATE BY DESIGN

Consent, withdrawal, retention, access
scoping and cohort suppression.

EXTENSIBLE

Modular Laravel, APIs, workers and
scheduled automation support growth.

EXECUTIVES

Reliable workforce trends, risk visibility and planning.



